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■ A bevy of cranes dot the skyline at the Wasit Gas Plant project where the company is building a massive onshore integrated Central Processing Facility (CPF) designed to process gas from the 
Arabiyah and Flasbah offshore gas fields. The project has been challenging, but rewarding, as the project team pulls together to stride forward in bringing this critical facility to life for the benefit 
of the company and the Kingdom. 


Cover 

Story 


Upon its completion, the 
Central Processing Facility will 
have the capacity to process 2.5 
billion standard cubic feet per day 
of gas, making it one of Saudi 
Aramco's largest gas plants. 


^ The Wasit project serves 
the company's ongoing 
transformation not only in terms 
of power generation but also in 
accelerating progress in supporting 
the national economy. 


^ More than 13,000 employees 
from 15 different countries 

have come together to form a 
tight-knit team that, through 
extraordinary effort and 
determination, will deliver a state- 
of-the-art facility. 


See full story on pages 7-11 


Saudi Aramco by the Numbers 



cubic meters of concrete were poured in the construc¬ 
tion of King Abdullah Sports City in Jiddah. See today's 
special supplement for more remarkable statistics. 



Board appoints two VPs 

The Saudi Aramco 
Board of Directors 
recently appointed 
Fahad E. Al-Helal and 
Warren W. Wilder to 
the positions of vice 
president of Project 
Management and 
Chemicals, respectively. 

See page 5 
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■ Dawood AA. Al- 
Dawood speaks 
about the vari¬ 
ous challenges 
facing Saudi Ar- 
amco and the 
entire energy 
industry in the 
years to come. 
Al-Dawood 
emphasized 
the need for 
patience, per¬ 
severance and 
hard work. 
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OPEC Basket Weekly Price trend for the 
past five weeks: 

Friday, March 28,2014 - $ 103.64 
Friday, April 4,2014 -$ 102.75 
Friday, April 11, 2014 - $ 103.47 
Friday, April 18, 2014 - $ 105.40 
Friday, April 25, 2014 - $ 105.22 
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Al-Dawood uiges young employees to get out there and learn 



mess IS growing 
tially, and people 
will run it sooner 


RAWAN NASSER 

/^AHRAN — The vice president of 
Drilling and Workover (D&WO) lent his 
experience to a full audience at the EX- 
PEC auditorium as a guest speaker for the 
recent monthly Society of Petroleum En- 
gineers-Saudi Arabia Section, Young Pro¬ 
fessionals and Student Outreach event. 

Dawood M. Al-Dawood presented 
to his young audience the value of hard 
work, patience and perseverance in the 
face of the challenges they will inevitably 
face in their professional careers along 
with the opportunities that will come their 
way. Although these challenges come in 
myriad shapes and forms for most starting 
engineers, Al-Dawood summarized them 
in three main categories: industry, busi¬ 
ness and generational challenges. 

The challenges of the industry surpass 
all others because of their magnitude and 
relevance to employees' professional de¬ 
velopment. Because the industry is in a 
constant state of flux, Al-Dawood urged 
young hires not to deprive themselves of 
the training opportunities and resources 
provided by the company. He also noted 
that as 50 percent of the industry's work¬ 
ers approach retirement within the next 
five years, younger employees need to 
start thinking critically about how they are 
going to shape the image of the industry 


than you think. It's your 
willingness to learn, your 
tenacity and competence 
that will drive you 
forward." 

— Dawood M. Al-Dawood 


in the future by getting the right skills and 
experience, given the complexity and rate 
of change that the industry is experienc¬ 
ing. 

Al-Dawood encouraged employees to 
explore "rough terrains," to be in the field 
and to do the field work because that 
kind of hands-on experience is invaluable 
as the company goes through unprece¬ 
dented expansion. This becomes especially 
relevant at a time when the technology 
used to extract untapped resources esca¬ 
lates in complexity. 

"The business is growing exponentially, 
and people like you will run it sooner than 


you think. It's your willingness to learn, 
your tenacity and competence that will 
drive you forward," he said. 

Because Al-Dawood believes in 
what the younger generation has to of¬ 
fer, he turned the audience's attention 
to the need to resolve the generational 
challenge. "The disparity in the way of 
thinking between the generations is of 
paramount importance to every manage¬ 
ment level in the organization," he said. 
"You have your own way of thinking, and 
we need to know what incentivizes and 
motivates you, otherwise the gap will wid¬ 
en. It's our responsibility as management 
to bridge that gap by understanding and 
listening, and it's your responsibility to be¬ 
lieve in your management's intentions and 
plans." 

The energy industry is a challenging 
environment that requires a certain de¬ 
meanor and attitude. Al-Dawood instruct¬ 
ed the young engineers to maintain their 
professionalism and let their passion and 
dedication shine through as they make 
their way through the hurdles of the in¬ 
dustry, the fluctuation of its business and 
generational clashes. 

"Those of you who want to get ahead 
of the pack need to start familiarizing 
themselves with these challenges and op¬ 
portunities," he said. 


r Voice 

What's the 
real value of 
'priority No. 1'? 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


I recently attended one of the 
Ras Tanura Leadership Center 
programs. The sessions were so 
informative, thought-provoking 
and highly interactive that the 
four days passed like hours. We 
were told to put "WIGs" on the 
heads; that is, we should only 
focus and narrow down our 
goals to a critical few "Wildly 
Important Goals" (WIG). 

If everything is important and 
priority 1, then nothing really is. 
We learned that a goal which 
isn't supported by a definite ac¬ 
tion plan is a day dream. To 
bring goals (dreams) to fruition, 
a four discipline plan of execu¬ 
tion (4DX) was advocated. 

1. Focus on the very few 
WIGs. 

2. Act on the lead measures, 
the vehicles that lead and are 
predictive of your desired results. 



Mohammed H. Eisa 

Ras Tanura 

eisamh@aramco. com 

3. Keep a scoreboard to mea¬ 
sure your progress. "If you can't 
measure, you can't improve." 

4. Create a cadence of ac¬ 
countability where everyone in 
the team is accountable. 

Extending trust on the part 
of the leader is the lubricant that 
gives the company's processes 



agility to execute fast and pro¬ 
duce worthwhile results. This was 
termed as the "speed of trust." 

If you are my pal and I know you 
very well, I need not check the car 
you are selling me nor take it to 
a mechanic. I trust you and strike 
the sale deal faster. 

Trust is a key that eliminates 
procrastination, delays in pro¬ 
cesses and clogs in the many 
tiers of the organization vertical 
hierarchy. It is a value given as a 
badge of honor to leaders whose 
behaviors demonstrate integrity, 
consistency and respect. 

Why should people follow a 
leader if he doesn't qualify un¬ 
der the four imperatives of hav¬ 
ing a clear vision, inspiring trust 
and aligning systems that are 
bureaucratic and misaligned? 
Most importantly, a leader must 
give opportunities to his em¬ 


ployees to unleash their tal¬ 
ents producing extraordinary 
results. He is to help them 
grow, develop, and be pro¬ 
moted. He treats them as a 
whole: body, mind, heart, 
and soul. They are the gold 
mines of the organization, 
and their health is a lead 
measure to the health and 
wellness of the organization 
at large. 

People are your giants as 
Newton's rightly stated, "If I 
have been able to see further 
than others, it is because I 
stood on the shoulders of gi¬ 
ants." 

Leaders who treat their 
people as a whole deserve to 
walk with pride because they 
listen, support, inspire and 
rekindle the inner fire and 
spirit. 
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■ Khalid A. Al-Falih tours the various booths with Abdulrahman F. Al-Wuhaib and other members of management and employees after inau¬ 
gurating the 1st Saudi Aramco Lighting Exhibit held in the company's Core Area in Dhahran. 


Exhibit illuminates 
an improved 
path to energy 
conservation 

^ NAGY AWAD 

^^AHRAN —With the participation 
of rhbre than 14 international companies 
that specialize in energy conservation so¬ 
lutions, the 1st Saudi Aramco Lighting Ef¬ 
ficiency Exhibit was held April 24-28 in the 
company's Core Area in Dhahran. 

Khalid A. Al-Falih, president and CEO, 
inaugurated the event. "This might be 
a small step on the energy conservation 
road, but it is a major step toward chang¬ 
ing the society's prevailing culture toward 
one of preserving its resources." 

Al-Falih said preserving energy and 
avoiding waste is among the company's 
initiatives designed to boost the King¬ 
dom's economy, but the challenge is ap¬ 
parent. "The Kingdom's energy intensity is 
among the world's highest, with our per 
capita consumption amounting to double 
the world average per international statis¬ 
tics," he noted. 

The CEO further emphasized that en¬ 
ergy preservation is a long journey that 
starts with small steps, but that Saudi 
Aramco, through its various efforts, has 
made several giant steps on this road as 
the numerous awareness campaigns con¬ 
ducted inside and outside the company 
have made significant contributions. Start¬ 
ing with itself, the company replaced all 
light bulbs in its community with energy¬ 
saving LEDs. 

Changing consumer culture 

"It is important to change consumer 
culture through awareness campaigns fo¬ 
cusing on the idea that energy saving is 
not only about money. Rather, it is a social 
concept that preserves our resources for 
future generations. This exhibit is part of 
such efforts. Such steps, though small, will 
be effective on the road to energy preser¬ 
vation in the Kingdom, and we hope that 
future steps will be faster and stronger," 
Al-Falih said. "Finally, I would like to thank 
all the organizers of this exhibit and all 
who helped bring it out in such a respect¬ 
ed manner." 

Ahmad 0. Al-Khowaiter, acting ex¬ 


ecutive director of Power Systems, said 
that the exhibit is part of the Accelerated 
Transformation Program. Saudi Aramco 
started with itself, he said, as it sought to 
raise the awareness of its employees and 
change the culture in the area of energy 
conservation, thereby providing an exam¬ 
ple for society to follow in taking steps to 
curb rising power consumption, especially 
considering that, in the end, we are con¬ 
suming non-renewable energy. 

Al-Khowaiter added that the first chal¬ 
lenge facing the Kingdom today is the fast 
growing power demand, as power de¬ 
mand growth averaged 8 percent annually 
over the past five years, raising peak loads 
to more than 53 megawatts. In light of 
the Kingdom's rapid population growth, 
consumption is expected to grow by 100 
percent at peak times over the coming 20 
years. 

Lighting conservation innovations 

Accompanied by Abdulrahman F. Al- 
Wuhaib, senior vice president of Down¬ 
stream, Many K. Abu Khadra, executive 
director of Community Services, and Nass¬ 
er A. Al-Nafisee, acting executive director 
of Corporate Affairs, Al-Falih toured the 
exhibiting companies' sections displaying 
their latest innovations. Exhibited items 
included light-emitting diodes (LEDs) in 
various forms with various indoor and out¬ 
door coverage areas. 


Al-Falih inquired during his tour about 
various types of lamps and their ability to 
provide stronger lighting for large areas 
with the least amount of energy. Exhibi¬ 
tors indicated that the useful life of such 
lamps exceeds 80,000 hours, they save 
30 percent of the power and reduce the 
emission of heat in rooms, thereby reduc¬ 
ing energy consumed by air-conditioning 
units. 

Al-Falih also toured the Children's Cor¬ 
ner of the exhibit where activities included 
drawing and coloring books on power 
conservation, as well as a photo-taking 
corner. 

Abu Khadra said the event was "yet 
another example of Saudi Aramco's initia¬ 
tives aimed at reinforcing the company's 
commitment to drive energy efficiency 
through the use of energy efficient light¬ 
ing. 

"The event provides a great oppor¬ 
tunity to increase awareness among our 
employees and their families and also to 
influence the mindset of the young gen¬ 
eration," said Abu Khadra. "This event 
is also aligned with the great strides the 
company is taking to introduce energy ef¬ 
ficient air-conditioning systems and solar 
power, as well as improved heat insula¬ 
tion, in our communities. With the growth 
in the Kingdom's population and forecast¬ 
ed increased use of energy. Community 
Services has already initiated a large scale 
program to replace all inefficient lighting 
with LED, in addition to implementing var¬ 
ious programs to increase energy efficien¬ 
cy throughout." 

For his part, Khalil Al Arnaout, man¬ 
ager of Power Systems Planning, said the 
exhibition sprung from the company's re¬ 
sponsibility and support for energy con¬ 
servation across the Kingdom. He said the 
exhibit aims to inform consumers about 
lighting technologies that aid energy con¬ 
servation. 

Aseel Al-Saadi, a Non-Industrial De¬ 
mand Department employee and one of 
the exhibit's organizers, said there have 
been previous exhibits on energy conser¬ 
vation in general, but this one is the first 
to specialize in lighting conservation. The 
presence of U.S., European, Korean and 
Japanese companies gives a major boost 
to the Saudi economy, she added, as visit¬ 
ing the Kingdom and seeing its economic 
activities first-hand will make such compa¬ 
nies enter the Saudi market and invest in 
it in the future, thereby opening wider ho¬ 


rizons for the Saudi economy and creating 
job opportunities. 

Bas Dot Leonardo, administrative di¬ 
rector of Cariboni Group in Italy (which 
participated in the exhibit) said the event 
provided an opportunity for his company 
to get to know the Saudi economy up 
close and study its needs, especially since 
it is an open market where only high- 
quality products are accepted. 

"Awareness of the importance of en¬ 
ergy conservation is on the rise, reflected 
in an increasing demand for our products 
and heightened competition with other 
companies, which, in turn, reflects posi¬ 
tively on the consumer who gets to re¬ 
ceive high-quality products at competitive 
prices," he said. 

Volunteering to serve the society 

The first thing that meets your eyes 
when you enter the exhibit is the Informa¬ 
tion Corner by which every visitor must 
pass. There, Maysa Al-Ruwaishid, a Saudi 
young woman, has a full-time task for the 
duration of the exhibit, which is to receive 
patrons, reply to their inquiries and pro¬ 
vide them with booklets and the Exhibit's 
gifts. 

When asked why she volunteered, 
she replied: "I have a passion for volun¬ 
teer work. I volunteered previously in the 
iThra Knowledge Enrichment Program. My 
area of study at the university was social 
service. Although this exhibit lasted from 
morning to evening, I never felt exhaust¬ 
ed because through dealing with various 
types of patrons, I gain experience in so¬ 
cial service and develop my skills. I hope 
that after graduation I will be serving soci¬ 
ety in all fields." 

Tamim A. Al-Matouk, Corporate Social 
Responsibility Division head, indicated that 
arrangements were made for various sec¬ 
tors of the Saudi society to visit the exhibit 
in an effort to raise awareness side by side 
with that of Saudi Aramco employees. The 
exhibit received visits by delegations from 
the National Committee for the Care of 
Prisoners, the Released Prisoners and their 
Families (Tarahum); orphans' "families"; 
needy families enrolled in the Orphan 
Sponsorship Project in the Eastern Prov¬ 
ince; the Alwid Charitable Association for 
Takaful and Family Development; the Badr 
Al-Kobra, Faysal ibn Fahd and Al-Abbas 
ibn Abdulmuttaleb primary schools; three 
girls schools; and students and faculty 
members of the King Fahd University of 
Petroleum and Minerals. 



Saudi Aramco started with 
itself as it sought to raise the 
awareness of its employees 
and change the culture in the 
area of energy conservation. 

— Ahmad 0. Al-Khowaiter 
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Company dedicated to education, lECHE 


ABDULLAH AL-KHAMEES 
(r^ADH — "Innovation in Higher Edu¬ 
cation" was the thenne of the Saudi Aram- 
co sponsored 5th International Exhibition 
and Conference on Higher Education 
(lECHE) held in Riyadh on April 15-18. 

Organized and supervised by the Min¬ 
istry of Higher Education, more than 440 
local and international universities and 
scientific institutions from around the 
globe participated in the event, as well 
as local and international experts in the 
field. 

HE Dr. Khalid M. Al-Anqari, Minister of 
Higher Education, inaugurated the event 
and opened by thanking Saudi Aramco for 
its support of the event and higher educa¬ 
tion throughout the Kingdom. 

The Minister explained the goal of this 
year's session was to promote coopera¬ 
tion and build partnerships between Saudi 
higher education institutions and their in¬ 
ternational counterparts. He added the 
event also emphasizes a mutual under¬ 
standing on how to address higher educa¬ 
tion concerns worldwide. 

"These exhibitions and accompanying 
activities are milestones that enrich aca¬ 
demic development of higher education," 
he said. 

Following a ribbon cutting by the Min¬ 
ister and Nasser A. Al-Nafisee, acting ex¬ 
ecutive director of Corporate Affairs for 
Saudi Aramco, the Minister toured the ex¬ 
hibition, visiting the exhibits of local and 
international universities and institutions, 
as well as Saudi Aramco's pavilion, com¬ 
mending the company for its support of 
higher education and participation in the 
annual event. 

Al-Nafisee explained the company's on¬ 
going dedication to supporting lECHE. 

"Through its sponsorship of the exhibi¬ 
tion and conference, Saudi Aramco strives 
to broaden the young students' horizons 
and provide them with the best available 
educational opportunities, which will help 
them serve their country and fulfill the 
aspiration for a knowledge-based gener¬ 


ation that will support the national econo¬ 
my with its competitive competencies and 
abilities." 

The company's pavilion attracted many 
higher education specialists, as well as 
high school students and graduates, uni¬ 
versity graduates and post-graduate stu¬ 
dents who view Saudi Aramco as one of 
the most attractive employers for the na¬ 
tional workforce in the Kingdom. 

Through its sponsorship and its pavil¬ 
ion, the company highlighted the profes¬ 
sional and educational benefits it offers 
to employees. The company's pavilion 
also focused on various topics, includ¬ 
ing recruiting Saudis into the workforce, 
training and development and scientific 
research, as well as showing the compa¬ 
ny's role in higher education throughout 
the Kingdom. 

Meanwhile, visitors' questions were 


answered by various representatives of 
company departments including Employ¬ 
ment, Education Partnerships, Public Rela¬ 
tions and Corporate Affairs in Riyadh. 

The company's ongoing participation in 
lECHE is linked to its strong relationships 
with participating local and international 
universities, as well as its long-standing 
excellent relationships with universities in 
regard to scientific research and sending 
company candidates to enroll. 

Over the years, Saudi Aramco has sent 
about 10,000 students to various univer¬ 
sities to obtain higher education certifi¬ 
cates as part of its scholarship and college 
preparatory programs. Moreover, the 
company supports excellence in teaching 
and scientific research through its patron¬ 
age of more than 14 academic and re¬ 
search chairs in a wide range of areas, also 
thanks to its close collaboration with local 


and foreign universities. 

The company contributes to and pro¬ 
motes partnerships with higher education 
institutions in an effort to meet its require¬ 
ments through education, training, skill 
development, research, entrepreneurship 
and innovation. This is facilitated by man¬ 
aging strategic partnerships with higher 
education institutions, hosting internation¬ 
al academic programs (undergraduate and 
master's degrees), supporting local uni¬ 
versities in building their capabilities and 
sponsoring research associate programs in 
science and engineering. 

Saudi Aramco attendees of lECHE 
also included Khalid A. Al-Rumaih, act¬ 
ing manager of Corporate Affairs-Central 
Province; Jamil F. Al-Dandany, manager of 
Saudi Aramco Educational Partnerships; 
as well as a number of other company of¬ 
ficials. 



HE Dr. Khalid M. Al-Anqari, 
above, asks a question at the 
Saudi Aramco pavilion at the 5th 
International Exhibition and Con¬ 
ference on Higher Education. The 
pavilion, in the photo on the left, 
attracted numerous interested 
young people and others. 
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■ Crew members at a drill rig that has avoided any lost time incident over the past six years pose for a photo with management at a ceremony to 
celebrate the accomplishment. 


Shaybah 
rig crew 
honored 
for safety 

BADER AL-MULHEM 
/^AYBAH— Saudi Aramco 
focuses on world-class behaviors 
and actions in order to achieve 
safety excellence in all facilities. 

The Northern Area Oil Drilling 
Department recently recognized 
and commemorated a drilling 
team work crew in the Shaybah 
field for completing six years 
without a lost time incident. 

Khalid Abdulgader, manager 
of the Northern Area Oil Drilling 
Department, and Naser Otaibi, 
superintendent of the Northern 
Area Oil Drilling Division-3, visit¬ 
ed the rig site and congratulated 
the team for their outstanding 
safety record and encouraged 
them to continue following Sau¬ 
di Aramco HSE standards and 
sustain their efforts to maintain a 
culture of safety. 















Company News 


April 30, 2014 | The Arabian Sun 


5 


Board appoints Al-Helal, Wilder as vice presidents 


At its April 17 meeting, the Board of Di¬ 
rectors appointed two new vice presidents: 
Fahad E. Al-Helal to vice president of Proj¬ 
ect Management, and Warren W. Wilder to 
vice president of Chemicals. 

Fahad E. Al-Helal 

Al-Helal, who was previously execu¬ 
tive director of Project Management, has a 
bachelor's degree In Chemical Engineering 
from King Fahd University of Petroleum and 
Minerals and an MBA from the University 
of Hull. 

Since 1981, he has worked his way 
through the ranks as an engineer in Engi¬ 
neering and Operations Services, before 
moving to the Qasim Refinery Projects De¬ 
partment. Al-Helal went through several as¬ 
signments in Project Management, Central 
Engineering, Plant Operations and Facilities 
Planning departments, holding advisory, 
supervisory and middle management posi¬ 
tions and leading many task forces. 

In 1995, he became supervisor of the 
Coatings Engineering Unit before being 
named coordinator of Exploration and Pro¬ 
ducing Facilities Planning. In 1999, Al-Helal 
became senior projects manager for the 
Shedgum Gas Plant Debottlenecking Divi¬ 
sion and later became manager of South¬ 
ern Area Project Department. In 2000, he 
was assigned as manager of the Qatif and 
Abu Safah Projects Department. In 2005, 
he became manager of Haradh Gas Plant, 
where upon successful completion of his 


assignment he transitioned to Corpo¬ 
rate Planning as manager of the Business 
Analysis Department. He was then tasked 
to establish the King Abdullah Petroleum 
Studies and Research Center before return¬ 
ing to Southern Area Projects as general 
manager. 

In April 2011, Al-Helal served as presi¬ 
dent and CEO of the Yanbu' Aramco Slno- 
pec Refining Company, a Saudi Aramco 
Joint Venture in Yanbu', a position he held 
until his appointment in November 2012 as 
executive director of Project Management. 

Al-Helal took part in the 2000 Presi¬ 
dent's Leadership Challenge and attended 
programs at the London Business School 
and several executive management pro¬ 
grams. 

Warren W. Wilder 

Wilder, who was appointed execu¬ 
tive director of Chemicals in July 2013, 
has more than 30 years of experience in 
the global chemical and refining indus¬ 
try, including senior leadership positions 
in several highly respected U.S. and Aslan 
chemicals companies. 

Wilder began his career in 1979 with 
Exxon, and his career has featured roles In 
refinery process engineering, financial plan¬ 
ning, business development and general 
management. 

In 1990, he joined Koch Industries 
where he was a part of the deal team, led 
the startup of a global trading business fo- 



■ Fahad E. Al-Flelal 

cused on commodities and financial instru¬ 
ments based in Switzerland, and started up 
petrochemical joint ventures In Venezuela 
and the United States. Wilder advanced to 
the role of vice president, with full Purchas¬ 
ing and Logistics responsibility, while with 
Koch. 

In 2000, upon joining Westlake Chemi¬ 
cal, he led the strategic planning depart¬ 
ment and contributed to its growth over 
subsequent years. Wilder went on to as¬ 
sume the role of senior vice president, Ole- 



■ Warren W. Wilder 


fins and Styrene, for Westlake Chemical 
Corp. in 2005. In 2008, he was elected 
CEO/managIng director of Titan Chemicals 
in Malaysia. Wilder joined Saudi Aramco 
from Mumbai-based Reliance Industries 
Ltd., where he was president and CEO, 
Polymer Business. 

Wilder graduated with honors In Chem¬ 
ical Engineering from the University of 
Washington at Seattle and completed his 
MBA in Finance at the Booth School of 
Business of the University of Chicago. 


Company strives to create a culture of knowledge transfer 



idge transfer isn't just a program 
^plemented in the company's 
\ents; it is a crucial function that 
~^ery employee in our company has a stake 


in. 



■ Fluda M. Al-Ghoson, executive director of Fluman Resources, and other 
management stakeholders listen to the keynote speech at the recent 
knowledge transfer forum held in Dhahran. 


MATT HORTON 
/f^AHRAN — On April 15, 
more than 250 stakeholders In 
Saudi Aramco's Knowledge Trans¬ 
fer Programs attended the 3rd 
Industrial Knowledge Transfer Fo¬ 
rum. This year's theme encouraged 
attendees to "Create a Culture of 
Knowledge Transfer" within their 
organization and featured two 
guest speakers from Booz Allen 
Hamilton Inc. 

Zaki Al-Musharraf, acting gen¬ 
eral manager of Training and De¬ 
velopment welcomed attendees by 
reminding them that "knowledge 
transfer isn't just a program being 
implemented in the company's de¬ 
partments; it is a crucial function 
that every employee in our com¬ 
pany has a stake in." Al-Musharraf 
went on to thank them for their 
efforts in 2013 and encouraged 
them to take what they learn at 
the forum and transfer it to their 
colleagues. 

The event's keynote address 
was given by John Carl III, a senior 
associate from Booz Allen Hamil¬ 
ton Inc. The presentation revolved 
around the concept that "cutting 
edge knowledge transfer Is real¬ 
ized through awareness of an or¬ 
ganization's culture generated by 
four dimensions: people, process¬ 
es, methodologies and tools," Carl 
said. He examined the said dimen¬ 
sions and explained that many or¬ 
ganizations focus only on one or 
two areas and that's why they have 
difficulty transferring knowledge. 
Carl ended his speech by challeng¬ 
ing attendees to take a step back 
and become aware of how they 
are implementing the four dimen¬ 
sions of a successful knowledge 
transfer culture and address any 


deficiencies. 

Walton Smith III, a principal 
from Booz Allen Hamilton ex¬ 
panded on Carl's speech by ex¬ 
plaining how Booz Allen Hamilton 
Implemented their knowledge 
management program. His pri¬ 
mary message was that successful 
knowledge management programs 
need the participation of senior 
management, along with an easy, 
functional and fun platform to fa¬ 
cilitate them. 

Nezar Shammasi, director of 
Corporate Maintenance Services, 
shared how the Saudi Aramco 
Maintenance Council (SAMC) is 
working to promote a "learning 
culture" in Saudi Aramco's main¬ 
tenance crafts. Al-Shammasi re¬ 
viewed the various initiatives the 
SAMC is currently overseeing and 
explained how it helps promote 
the said culture. 

Three departments current¬ 
ly Implementing the Industrial 
Knowledge Transfer Program 
shared success stories and best 
practices. Abdullah Al-Sinan, a 
maintenance machinist knowledge 
transfer specialist from South Gha- 
war Producing Department, shared 
how he identified areas where his 
participants were lacking knowl¬ 
edge and then assessed why those 
knowledge gaps existed. Al-Sinan 


— Zaki Al-Musharraf 

shared how he closed the knowl¬ 
edge gaps and developed strate¬ 
gies to eliminate the causes of the 
gaps, including developing four 
manuals covering everything from 
advanced safety concepts to basic 
machinist activities. 

Nasser Al-Asiri, a process con¬ 
trol systems technician from the 
Sea Water Injection Department, 
shared the proactive approaches 
his department's knowledge trans¬ 
fer specialists took to eliminate 
knowledge and skill gaps and im¬ 
prove communication among their 
key stakeholders. An example of 
its proactive approach was their 
use of a recent plant shutdown 
to show technician apprentices 
and instructors from their local job 
skills training center how some of 
their critical machinery worked in 
field conditions. Another example 
was Its establishment of a simu¬ 
lation facility using mothballed 
equipment. 

Herbert Garcia, a rig electrician 
from Drilling & Workover, shared 
how his department's knowledge 
transfer program overcame the 
challenges associated with operat¬ 
ing in a mobile environment. He 
also shared a new reporting system 
and how his department created 
task aides for every competency 
map to ensure knowledge transfer 


specialists had the proper tools to 
close critical knowledge and skill 
gaps. 

Additional presentations were 
given by: Tariq Al-Amer, supervisor 
of the Industrial Knowledge Transfer 
Unit, on Its initiatives in 2014; Mo¬ 
hammed Al-Husein from the Orga¬ 
nizational Consulting Department 
on keeping one's message simple; 
and Sami Al-Harbi, a knowledge 
transfer consultant from the Indus¬ 
trial Knowledge Transfer Unit on a 
new networking tool for knowledge 
transfer specialists. 

In addition to hearing from in¬ 
dustry experts, management and 
their colleagues, attendees had the 
opportunity to network with oth¬ 
er stakeholders and ask questions 
during a question-and-answer ses¬ 
sion with the speakers. 

"The event was an excellent 
opportunity to meet others in¬ 
volved in knowledge transfer at 
Saudi Aramco," said Sattam Al- 
Harbi, a knowledge transfer spe¬ 


cialist from the Oil Supply Planning 
& Scheduling Department. "All 
of the presentations were great, 
and I learned new ways of adding 
knowledge transfer to my organi¬ 
zation's culture." 

Tariq Al-Ghamdi, acting director 
of the Training Technical Support 
Department, recognized all speak¬ 
ers and thanked them for helping 
make the event a success. 

Ghanem Al-Qahtani, admin¬ 
istrator of the Industrial Certifica¬ 
tion & Training Support Division, 
concluded the event by saying: "1 
believe a successful knowledge 
transfer program will have a posi¬ 
tive impact on the certification of 
our workforce, reinforces safety 
compliance and the reliability and 
efficiency of Saudi Aramco's facili¬ 
ties. By making knowledge transfer 
a part of your organization's cul¬ 
ture, you will not only meet opera¬ 
tional excellence requirements but 
also better prepare your co-work- 
ers for future challenges." 
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Campaign puts 


focus on oral hygiene 



care techniques as part of the Oral Health Awareness Week campaign 


/^AHRAN — Oral health is 
an essential part of overall health 
and well-being, despite the mis¬ 
conception that healthy gums 
and strong teeth are not relevant 
to health. 

Reaching out to the Saudi Ar- 
amco community through the 
recent "Oral Health Awareness 
Week" campaign, Medical Ser¬ 
vices' Dental Services Division, 
in partnership with the General 
Medical Relations Division, raised 
awareness about the impor¬ 
tance of oral hygiene and dental 
health. 

During the campaign, dental 
specialists provided education¬ 
al activities and displays to the 
community in Dhahran's Al-Mu- 
jamma' and Primary Care Clinic, 
al-Hasa Health Center, Abqaiq 
Health Center and Ras Tanura 
Health Center. Medical Services' 
Speech Pathology Department, 
the Saudi Orthodontics Society, 
Carlton Nutrition Center and the 
Dhahran Community Library also 
participated in the awareness ef¬ 
forts. 

How does oral disease af¬ 
fect overall health? 

"Negligence is the main 
course to losing teeth, as the 
health of your teeth is linked to 
your general health," said Zain- 
ab Al-lbrahim, Medical Services 
oral health educator. 

Ignoring basic oral hygiene 
practices such as regularly brush¬ 


ing your teeth can cause bacteria 
and food to build up between 
the gums and teeth resulting in 
cavities, tooth decay and gum 
inflammation. If left untreated, 
a mild form of gum disease, gin¬ 
givitis, can escalate to a more 
extreme form referred to as peri¬ 
odontal disease, which affects 
the bones, gums and tissues sur¬ 
rounding the tooth and often re¬ 
sults in tooth loss. 

Ultimately, bacteria and 
chemical byproducts of gum in¬ 
flammation can spread to the 
rest of the body, causing infec¬ 
tion and putting you at risk for 
major diseases such as heart dis¬ 
ease, diabetes, osteoporosis and 
Alzheimer's Disease. 

How can oral disease be 
prevented? 

"Oral disease, like cavities, 
gum disease and bleeding, are 
all a 100 percent preventable," 
said Dr. Amar Al-Saif, Dental Ser¬ 
vices' Public Health dentist, dur¬ 
ing the campaign. "With some 
effort and proactivity, the risk of 
oral disease can be reduced." 

To maintain good oral hy¬ 
giene, eat a balanced diet, brush 
your teeth at least twice a day, 
floss at least once a day and 
schedule a dental check-up an¬ 
nually. These basic practices can 
significantly minimize the build 
of cavity-causing plaque on your 
teeth, reducing your risk of oral 
diseases. 


■ Children learn proper oral health 
conducted by Medical Services. 

Oral health awareness for 
the family 

Parents can play a key role in 
their child's oral health by being 
role models and regularly display¬ 
ing proper teeth brushing tech¬ 
niques. Children should be aware 
of the basic practices of good 
oral hygiene, as habits picked up 
at a younger age are more likely 
to continue into adult life. 

Identifying the importance of 


oral health education to younger 
audiences and their families, the 
awareness campaign concluded 
the week with a two-day "Fun 
Day" event at Dhahran's King's 
Road Park. Welcoming more 
than 700 visitors, the event in¬ 
cluded oral health education ac¬ 
tivities, games and prizes. 

"It was really nice to have ed¬ 
ucational events in the outdoor 
park," one visitor at the event 


shared enthusiastically. 

"I came here yesterday and 
again today," an 11-year old at¬ 
tendee chimed in, "and I wish I 
could come back here again to¬ 
morrow! " 

Read Medical's information 
in The Arabian Sun bulletin 
board to find out about Medi¬ 
cal Services' upcoming health 
awareness campaigns. 
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■ Medical Services' Social Work Services Unit attracted significant interest from employees and dependents during its "All People Matter" campaign conducted recently to raise awareness 
about the unit's mission and services that it offers. 


Medical Services campaigns to raise social work awareness 


All People Matter: 

DHAHRAN — Under the theme "All 
People Matter," Medical Services' Social 
Work Services Unit campaigned at Dhah¬ 
ran's Primary Care building, Al-Midra 
Tower and al-Hasa Health Center to raise 
awareness about its mission and many ser¬ 
vices it offers. 

Social work plays a critical role in health 
care. 

"Social Services are an important part 
of health care," said Dr. Saeed Al Qahtani, 
chief of Primary Care, said. "By explor¬ 
ing the patients' social issues, you discover 
factors that affect their health, whether 
the issues concern relationships, financial 
status or work problems." He noted the 
psychosocial component of illness in pa¬ 
tients must be considered because, when 
overlooked, it affects their treatment and 
recovery. 

The "Social Work Week" awareness 
campaign gave visitors a glimpse into the 
world of social work. Linking people to the 
available community resources, the Social 


Work Services Unit encouraged people to 
spread the word by educating friends and 
families, requesting that they seek help 
when deemed necessary. 

"I like that it offered information about 
many topics that people feel shy talking 
about," said a visitor to the campaign add¬ 
ing that knowing how to deal with such 
problems and who to turn to for help and 
support is advantageous. 

Providing patients with the emotional 
and social support, social workers help pa¬ 
tients undergoing medical treatment and 
during the recovery process. Social work¬ 
ers conduct counseling sessions to help 
individuals deal with illness-related issues 
such as self-esteem and acceptance during 
diagnosis and treatment. 

"We help support newly diagnosed 
cancer patients and their families dur¬ 
ing stages of denial and relapse," Hikmat 
Zughabi, a senior social worker with Medi¬ 
cal Services, said. "We work on encour¬ 
aging them to start treatment as soon as 


possible." 

Victims of domestic abuse, special 
needs children, elderly patients and indi¬ 
viduals suffering from substance addiction 
also benefit from counseling sessions with 
a social worker. Individuals can learn the 
necessary coping mechanisms, techniques 
and tools to enhance their recovery pro¬ 
cess and improve their quality of life. 

"With counseling, abuse has ceased 
with most of our domestic abuse pa¬ 
tients," said social worker Sadiqa Al Faraj. 
Al Faraj hopes this campaign will encour¬ 
age victims of domestic abuse, whether 
physical or mental, to "break their si¬ 
lence." 

Helping individuals find support and 
resources in the community, counseling is 
the first step needed to the road to heal¬ 
ing and recovery, as it strives to motivate 
people to take a proactive stance in their 
own recovery. 

"The effectiveness of our work is based 
on the patient's preparedness and readi¬ 


ness for change," social worker Shaymaa 
Khulaitit shared, adding that "80 percent 
of treatment depends on the patient and 
20 percent on the clinical professional." 

Social workers spend time getting to 
know the patient to better understand 
their emotional and social needs and look¬ 
ing into any underlying problems they are 
experiencing. Improving quality of life and 
the well-being of the individual, social 
work is essential in the process of helping 
individuals cope, recover and heal. 

For more information about social 
work in the Kingdom visit: 

The Saudi Arabian Ministry of So¬ 
cial Affairs: www.msa.gov.sa 

For more information about servic¬ 
es available at Medical Services' Social 
Work Services Unit visit: 

Medical Services Website: http:// 
SAMSO> A-Z Medical Services> Social 
Work Website. 
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In Arabic, "Wasit" roughly translates into "lying in the middle." 

But Saudi Aramco's ambitious project is among the top of the company's efforts to bring an 
enhanced source of power generation to the Kingdom, fueling the national economy and 
fulfilling a sizeable amount of local demand for gas, energy and downstream products. 
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^^SIT — Saudi Aramco has 
achieved remarkable progress in 
its Wasit Gas Plant (WGP) pro¬ 
gram by completing a large part 
of the construction work of an 
onshore integrated Central Pro¬ 
cessing Facility (CPF) designed to 
process 2.5 billion standard cubic 
feet per day (bscfd) of gas from 
the Arabiyah and Hasbah off¬ 
shore gas fields. 

As a result, about 1.75 bscfd 
of sales gas will be produced, 
and work is in full swing to con¬ 
struct the offshore wellhead gas 
production platform, the tie-in 
platforms and associated pipe¬ 
lines and cables for supplying the 
CPF with the gas feed. 

The WGP also features Natu¬ 
ral Gas Liquids (NGL) fraction¬ 
ation facilities within the Wasit 
CPF to process 240,000 barrels 
per day of ethane-rich NGLs pro¬ 
duced from Khursaniyah. 

The Wasit Projects Depart¬ 
ment (WPD) and Northern Area 
Gas Operations have worked 
together to achieve the impres¬ 
sive progress the Wasit Gas Plant 
(WGP) program has experienced. 
Upon its completion WGP will 
be one of Saudi Aramco's largest 
gas plants. 

The Flasbah field, comprising 
seven single-well platforms, will 
feed WGP with up to 1.3 bscfd 
of nonassociated gas, while the 
Arabiyah field, with its six wells, 
will provide about 1.2 bscfd, 
thereby enabling the plant to 
process 2.5 bscfd of nonassoci¬ 
ated gas. 

Wasit and the Accelerated 

Transformation Program 

"Saudi Aramco takes the re¬ 
sponsibility of supplying energy 
locally and internationally very 
seriously," said Bader Al-Dulami, 
WPD manager. "Yet, in its pur¬ 
suit of energy resources, Saudi 
Aramco does not usually look for 
resources only; rather, it looks for 
energy that can generate anoth¬ 
er type of energy or be convert¬ 
ed to new products." 

Al-Dulami added that the 
Kingdom is a key gas producer 
and that Saudi Aramco exerts 
its maximum efforts not only 
to take the lead in oil produc¬ 
tion, but in gas production as 
well. "The Wasit Project is part 
of this array," he said. "After 
the discovery of the Arabiyah 
and Flasbah fields, this initiative 
was launched to boost Saudi Ar¬ 
amco's gas production, which 
will, in turn, serve as a significant 
tributary to power and water 
companies while supporting pet¬ 
rochemical companies to manu¬ 
facture a plethora of products to 
the benefit of the Kingdom and 



litiative of the ATP is maximizing 
iuction and diversifying income 
\Wasit, which is currently one of 
'Saudi Aramco's most important projects, will 
certainly serve the ATP and its initiatives, 
not only in terms of power generation but 
also in accelerating progress in supporting 
the national economy in general." 

— Bader Al-Dulami 


the whole world. 

"A key initiative of the ATP 
is maximizing gas production 
and diversifying income sources. 
Wasit, which is currently one of 
Saudi Aramco's most important 
projects, will certainly serve the 
ATP and its initiatives, not only 
in terms of power generation 
but also in accelerating prog¬ 
ress in supporting the national 
economy in general," Al-Dulami 
added. "Forty percent of the 
project's materials were locally 
purchased and manufactured in 
the Kingdom, thereby advancing 
the diversification of sources of 
income and affording employ¬ 
ment opportunities for Saudis in 
(manufacturing) plants. Also, a 
large number (more than 1,800) 
of Wasit's contractor employees 
are Saudis, including technicians, 
project engineers and project 
managers." 

Al-Dulami noted that the 
company decided to set up the 
project at this specific site to 
benefit from its vicinity to other 
existing projects and companies 
and cut down the project costs. 

"For example, the utilities 
that support this project, such 
as electricity and water, are al¬ 
ready available at Khursaniyah 
and Jubail. Add to this the avail¬ 
ability of nearby infrastructure 
such as the project's access 
roads from the nearby Dhahran- 
Khafji Flighway, future projects 
such as the Fadhili Gas Plant 
Project and the railroad proj¬ 
ect connecting Ma'aden, Wa¬ 
sit's primary sulfur off-taker to 
Ras Al-Khair, which will be very 
close to the project site and will 
be used to haul the sulfur by 
rail," he said. 

"Saudi Aramco has a habit 
of naming the project after the 
name of the site. The bedouins 
living around Jubail gave this site 
the name Wasit (Arabic for: 'ly¬ 
ing in the middle') because it is 
bounded by several hills. When 
this site (Wasit) was selected, the 
project was named after it," Al- 
Dulami added. 


Operations plays a role 
in the project 

Energetic as he is, WGP man¬ 
ager Bader Al-Saud has a quiet 
manner. Despite this, he finds it 
difficult to conceal his enthusi¬ 
asm and eagerness to take over 
the huge facility from Project 
Management after their work is 
finished. 

"We will be taking over the 
plant from Project Manage¬ 
ment and operating it," said Al- 
Saud. "This is why we have to 
work together with them from 
the outset on the safety, qual¬ 
ity, operation and maintenance 
requirements. There is a lot of 
work whose proper implementa¬ 
tion requires our presence and 
mutual cooperation." 

Asked about the facilities that 
will be completed first and hand¬ 
ed over to the Operating Depart¬ 
ment, Al Saud said: "We do not 
usually receive the plant as one 
completed facility; we receive 
it gradually phase by phase as 
some works are finished before 
others, and we need to exam¬ 
ine and test them well to ensure 
they will be functioning safely 
and properly when the whole fa¬ 
cility is fully brought on-stream. 
For example, the utilities plants 
are finished first together with 
the steam and power facilities. 
They must be tested for safety 
and quality, and then we receive 
them for operation." 



Ahmed Al-Awaji 



Saudi engineers work alongside their colleagues of various nationalities to for 
the success of the project. Meanwhile, work proceeds at a rapid pace to meei 
schedule. 


Al-Saud said there are about 
140 Operations employees pres¬ 
ent at the plant belonging to 
various divisions and disciplines, 
including engineers, operators 
and maintenance technicians. 
They are developing the instruc¬ 
tions, systems and programs 
required for the engineering, 
maintenance and operations di¬ 
visions. 

Operations engineers work 
hand in hand with Project Man¬ 
agement engineers, and the 
number of Operations employ¬ 
ees will gradually increase in ac¬ 
cordance with the time schedule 
set for the project. Eventually, 

418 employees will be work¬ 
ing at WGP, with 100 percent 
Saudization in all of the en¬ 


gineering divisions, including 
chemical, mechanical and elec¬ 
trical engineers and instrumen¬ 
tation specialists. As for the 
Maintenance and the Operations 
divisions. Apprenticeship Pro¬ 
gram graduates were trained in 
other operational gas plants and 
in Wasit they received training at 
the Project Training Center. 

Asked whether this means 
that all the plant's employees will 
be new hires, Al-Saud said: "An 
elite group of long to medium 
experienced staff will account 
for at least 25 percent of the 
plant's workforce so that they 
can share their knowledge and 
experience with the new hires 
through training, mentoring, 
providing professional and tech- 
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nical consultancy and assisting 
in operations. Some of them will 
hold leadership positions such as 
division and unit heads." 

Inlet and gas processing 

Nazeeh Al-Kureea, the senior 
project manager of the Inlet and 
Gas Processing Facilities Divi¬ 
sion, said WGP will process 2.5 
bscfd of gas, a volume his divi¬ 
sion is responsible for receiving 
before processing. They are re¬ 
sponsible for plant units such as 
the Propane Refrigeration Unit, 
Gas Sweetening Unit and Gas 
Dehydration Unit (removal of 
associated water). The division 
consists of five units: the Gas In¬ 
let Unit, Gas Processing and Me¬ 
chanical Unit, Construction and 


Steel Structures Unit, Power and 
Instruments Unit and the Piping 
Unit. 

"We constructed concrete 
foundations and mounted 
equipment, supporting struc¬ 
tures, electricity generation 
substations, five sub-control 
centers and five technical sup¬ 
port structures on them," said 
Ali Al-Shehri, a senior engineer 
at the Construction and Steel 
Structures Unit. "All this was 
done after we treated the soil 
and pumped out underground 
water." 

Abdulaziz Al-Ghamdi is a se¬ 
nior project engineer with the 
Gas Processing and Mechanical 
Unit. Part of his unit's duties in¬ 
cluded identifying and estimat¬ 



Dhafer Al-Qahtani 


ing the cost of the equipment 
needed for the division. Among 
the equipment supplied was the 
1,400-ton acid gas removal con¬ 
tractor column which was manu¬ 
factured in Rabigh, transported 
from the Petro Rabigh Port to 
King Abdulaziz Port in Jubail in 
a one-month journey and then 
hauled to the Wasit Project site in 
a further 14-day trip. 

Haitham Al-Drees is a partici¬ 
pant in the Professional Develop¬ 
ment Program. He joined Saudi 
Aramco in September 2013 af¬ 
ter earning his bachelor's degree 
in mechanical engineering from 
Trine University, Indiana, U.S. He 
is currently working in the Wasit 
Project under the mentorship of 
Mohammed Al-Jamhour, a gas 
processing engineer. Spelling out 
his impressions on the project, 
Al-Drees said "This is a huge, 
challenging project. I am certain 
that I will have gained new skills 
and great professional expertise 
by the time it is completed." 

When asked if he believed a 
knowledge transfer program was 
in place, Al-Drees' response left 
no doubt. 

"Absolutely," he said. "I work 
hand-in-hand with experienced 
engineers, technicians and op¬ 
erators and benefit from their 
expertise and directions in carry¬ 
ing out operations as expediently 
and precisely as practicable. I 
also seek their advice to learn the 
best practices and gain the opti¬ 
mal lessons learned." 

Wasit's beating heart 

Raed Al-Buraikan, the senior 
project manager of the Power 
and Steam Cogeneration Di¬ 
vision, said his division "is re¬ 
sponsible for power and steam 
generation and is responsible 
for supplying electric power and 
steam to the project, where most 
of the machinery and equipment 
are steam-operated. 

"The division oversees all the 
construction works as per the 



Waleed Al-Shammari 


Saudi Aramco-approved stan¬ 
dards and criteria," added Al- 
Buraikan. "There is a permanent 
cooperative relationship among 
various company departments 
including, for example. Inspec¬ 
tion, Gas Operations, the Loss 
Prevention Department and the 
Power Systems Department, etc. 
... This contributed significantly 
to the accomplishment of several 
phases of the project in a record 
time." 

Outstanding 

accomplishments 

Al-Buraikan said the project 
was unique in its reuse of con¬ 
sumed heat in producing more 
steam. The equipment used to 
carry out this function was as¬ 
sembled at Wasit by the team in 
a record 60 days. It usually takes 
150 days at the manufacturing 
plant. 

"Boilers used in Wasit are 
among Saudi Aramco's big¬ 
gest boilers in terms of size and 
production," said Dhafer Al- 
Qahtani, senior engineer at the 
Power and Steam Cogeneration 
Unit. "Although their entry to 
the site posed a major challenge, 
we managed to install them. 
Three boilers were received at 
the port and hauled to the work 
site in Wasit. The team managed 
to cut down the periods spent 
in manufacturing, supplying, as¬ 
sembling and installing the boil¬ 
ers and completed the job three 
months ahead of schedule. The 
boilers generate power and 
high-pressure steam as two pri¬ 
mary products in the plant. We 
faced numerous challenges but 
were able to overcome them." 

Waleed Al-Shammari, senior 
engineer at the Piping and Civil 
Structures Unit, elaborated on 
the proud achievements made 
with regard to the completion 
of the purchase orders and pro¬ 
curement activities in record 
time. "Based on the construc¬ 
tion blueprints and designs, we 


set accurate and close-to-fact as¬ 
sumptions on the number and 
sizes of pipes and the steel used 
in the construction works, which 
is the main component on which 
the whole plant will be built. 
After that, we identified the 
supplier and signed the supply 
agreement. This helped us ob¬ 
tain the required steel and other 
equipment well ahead of time." 

The highest sulfur 
recovery ration 

Ahmed Al-Awaji, senior proj¬ 
ect manager of the Utilities and 
Sulfur Recovery Unit (U&SRU), 
said his division has four main 
units: Power and Instruments; 
Pipes; Civil Works; and the Ro¬ 
tary and Stationary Machinery 
Unit. The division has 31 employ¬ 
ees, including 23 Saudis, all from 
various disciplines. 

The U&SRU Division's primary 
task is to ensure that equipment, 
machinery and instruments in all 
facilities are properly installed, 
including those related to util¬ 
ity water, air, nitrogen, cooling 
water, demineralized water and 
fire-fighting water. The sulfur 
recovery rate is 99.3 percent, 
which is the highest in the Mid¬ 
dle East. Sulfur is pumped to ex¬ 
ternal tanks for distribution to 
consumers, while excess water is 
pumped into evaporation ponds, 
Al-Awaji said. 

Fawzi Al-Hamed, a senior en¬ 
gineer at the Civil Works Unit, 
has participated in several major 
projects for the company, includ¬ 
ing the Hawiyah Gas Plant, King 
Abdullah University of Science 
and Technology (KAUST), and 
now Wasit, where he assisted in 
the development of a detailed 
design. Currently, Al-Hamed is 
responsible for the plant's build¬ 
ings, other construction works, 
storm water drainage and road 
asphalting in the plant. He is also 
responsible for building subsur¬ 
face sulfur storage pits. 

The plant contains pipes with 
a total length of about 700 km, 
including 150 km of under¬ 
ground pipes, says Nawaf Al-Ma- 
di, senior engineer at the Piping 
Unit. Al-Madi is also responsible 
for the infrastructure network, 
including the firefighting system 
and process valves. 

"In Wasit, we use a technolo¬ 
gy that keeps the sulfur pipes at 
a specific temperature," said Al- 
Madi. "Also, we use an innova¬ 
tive pipe connection method in 
place of the conventional meth¬ 
od we used to apply." 
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NGL Fractionation Division 

Said Garawn, the senior proj¬ 
ect manager and head of the 
NGL Fractionation Division, not¬ 
ed that the plant will fractionate 
240,000 barrels per day of NGL 
received from the Khursaniyah 
Plant to produce 165,000 scfd 
of ethane, 90 MBD of propane, 
47,000 barrels per day of butane 
and 43,000 barrels per day of 
gasoline. 

There are three main fraction¬ 
ation columns. Ethane, the light¬ 
est NGL component, is recovered 
in the first column; propane is 
recovered in the second column; 
and butane and the heavier hy¬ 
drocarbons are recovered in the 
third column, leaving a natural 
gasoline stream. The project is 
now 82 percent complete. Gar- 
wan added. 

He stressed that "all the en¬ 
gineers working in the division 
are highly qualified young Sau¬ 
dis who were able to develop 
themselves and gain experience 
to reach distinguished levels in 
project engineering and manage¬ 
ment." 

Challenges prompt 
innovations 

Louai Khaiyat, a senior proj¬ 
ect engineer and one of the first 
comers to Wasit, joined Saudi 
Aramco immediately after gradu¬ 
ation from King Fahd University 
of Petroleum and Minerals and 
worked on several projects, in¬ 
cluding KAUST, the Ju'aymah 
Plant Expansion Project and Ha- 
radh Gas Plant Construction Proj¬ 
ect, as well as several pipeline 
construction projects. Khaiyat 
co-supervised the development 
of conceptual designs in Canada 
and the detailed designs in South 
Korea. 

"The challenges faced by the 
Wasit team prompted them to 
consider innovations to over¬ 
come them and create ap¬ 
propriate solutions until they 
successfully faced up to and 
overcame the challenges," he 
said. 

A special project 

Jaber Al-Thukair is a project 
engineer who also participated 
in the development of the Wasit 
Project conceptual and detailed 
designs for two years in Canada 
and South Korea. 

Al-Thukair is proud to work 
at one of the company's distin¬ 
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guished plants and has gained 
valuable experience in the pro¬ 
cess. "Despite the difference be¬ 
tween the Canadian and South 
Korean experiences, everybody 
works in a remarkable manner 
leaving no room for confusion," 
noted Al-Thukair. "This helped 
complete the detailed designs 
and supply the materials within a 
short time." 

World-scale state-of-the-art 
power technologies 

Al-Thukair's colleague, Fahad 
Al-Enazi, a senior engineer in the 
Electrical and Instrumentation 
Unit, is responsible for the con¬ 
struction of the Wasit Plant elec¬ 
tric stations, which include one 
main station and several substa¬ 
tions. "We applied a new meth¬ 
od for securing all the electrical 
circuits in the electric stations us¬ 
ing remote smart measurement, 
monitoring and control devices 
known as PSA," he said. 

"WGP's electrical panels are 
employed with arc flash resis¬ 
tance, one of the world's new¬ 
est technologies, which is being 
used for the first time in Saudi 
Aramco. A main characteristic 
of this technology is its distin¬ 
guished compliance with preven¬ 
tive safety standards," he added. 

State-of-the-art technologies 
for plant operation 

Fahad Abdulhafeez is the 
senior project manager of the 
Industrial Support Facilities Divi¬ 
sion, which consists of the Indus¬ 
trial Support Facilities Unit and 
the Permanent and Temporary 
Telecommunications Unit. 

"We started our work on 
the project with the preliminary 
land filling, site preparation and 
communication-related con¬ 
struction works to support the 
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project execution, including the 
temporary construction camps," 
said Abdulhafeez, who further 
explained that the division has 
also been responsible for all the 
project telecommunication sys¬ 
tems from the start of the proj¬ 
ect up through the time when 
all the plant's buildings, facilities, 
and control and monitoring sys¬ 
tems are operational. The audi¬ 
toriums and conferencing halls 
at the plant are equipped with 
satellite communication systems 
(streaming video broadcast be¬ 
tween Saudi Aramco work sites 
or other sites worldwide), and all 
the communications systems' re¬ 
quirements are in place, includ¬ 
ing the fiber optics and cables. 

"The Permanent Telecom¬ 
munications Unit was one of the 
first projects to use the Internet 
Protocol (IP)," added Abdul¬ 
hafeez. "This mirrors Saudi Ar- 
amco's Information Technology 
efforts to raise the security level, 
ensure integrity of information 
and provide high-speed Internet 
and communications. We are 
also tasked with installing data, 
telephone, radio and audiovisual 
communications systems." 

Project control 
and support 

Ralph Bears, the project man¬ 
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ager of WGP's Project Control 
and Support Division, brings 
to the project years of experi¬ 
ence gleaned from his decades 
of work and his participation in 
the construction of the Khur¬ 
saniyah Project. "This is my spe¬ 
cialty; building giant projects and 
the work teams that accomplish 
them," he said. 

"Each one of us is commit¬ 
ted to achieve success," he 
observed. "We change our mot¬ 
tos every 150 days. We work 
quickly and accurately. We work 
24/7. We work together in work 
teams that converge together to 
make up a big work group: the 
Wasit Projects Department." 

Facts and figures on Wasit 

When asked about the prog¬ 
ress of the project. Bears replied: 
"So far, we have completed 92 
percent of the concrete works, 
90 percent of structural steel 
works, 79 percent of pipes, 80 
percent of equipment and 62 
percent of electrical wire exten¬ 
sions and control." 

Asked about the volume of 
concrete used in the project. 
Bears answered "For the sake of 
comparison, let's take the King 
Fahd Causeway, which connects 
the Eastern Province to the King¬ 
dom of Bahrain. About 350,000 


cubic meters of concrete were 
used. In Wasit, we used 232,000 
cubic meters (about 66 percent 
of the total quantity used in the 
King Fahd Causeway) for the 
Wasit infrastructure foundations. 
The amount of steel we used is 
seven times the amount used 
in the construction of the Eiffel 
Tower in Paris, which for a long 
while was considered the world's 
highest tower. 

"About 700 km of pipes of 
different size and length were 
used in the project. In some 
parts of the plant, we had to use 
concrete foundations to sup¬ 
port pipes. The total length of 
the wires we used up until now 
is three times the distance be¬ 
tween Dammam and Jiddah, 
back and forth. The workforce 
exceeds 13,000 employees from 
15 nationalities, and there are 
more than 40 main contrac¬ 
tor and subcontractor com¬ 
panies. We have a temporary 
1,400-room community built in 
six months, 75.1 million man¬ 
hours have been worked up until 
now, and 185 cranes have been 
used." 

Wasit-specific challenges 

A key challenge faced by 
the project and overcome by its 
teams was the high water levels 
that would gush to the surface 
after only one meter of digging. 
To overcome the problem, the 
site ground was covered with a 
1-meter thick layer of processed 
sand and then compacted using 
17 cranes mounted with con¬ 
crete discs. After several com¬ 
pactions using the discs, 6-meter 
long cylindrical concrete columns 
were planted into the ground. 
Due to some of the sabka soil 
containing hydrogen sulfide gas- 
saturated water and other con¬ 
tained large mud volumes, the 
ground was covered again, this 
time with a 200 mm-thick wa¬ 
ter and humidity-resistant plastic 
layer, which was tested several 
times before being used. 

In addition, major technical 
surveys were conducted at the 
site area. Another major feat 
was the dewatering and pump¬ 
ing out of water at a depth of 6 
meters, followed by the place¬ 
ment of 912 concrete piles. In 
addition, 36,000 concrete col¬ 
umns were planted under high 
pressure to sustain the weight 
of heavy equipment with their 
foundations. 



)e of us is committed to achieve 
\We change our mottos every 150 
work quickly and accurately We 
work 24/7 and put in overtime hours. We 
work together in work teams that converge 
together to make up a big work group: the 
Wasit Projects Department" 

— Ralph Bears 



■ The training center in Wasit conducts classroom sessions 
for employees in key areas of expertise to operate the 
facility after it is completed. 


■ Teamwork is a key component to the success of all 
major Saudi Aramco projects, and at Wasit, it is no dif¬ 
ferent. 


■ Employees come together to take part in the Wasit 
Olympics, an event that is designed to foster teamwork 
and good relations between employees with different 
backgrounds and areas of expertise. 
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■ Final touches are being placed around one of the seven NGL bullets to make it ready for operation. 



■ Construction continues at the Wasit Gas Plant project as cranes dot the skyline. More 
than 180 cranes have been used in the construction project so far. 


Modern technologies and techniques 

Asked about the technologies used 
in the project, Al-Dulami said "We put in 
place several technologies and work tech¬ 
niques that are truly a source of pride for 
Saudi Aramco. For example, Wasit Project 
witnessed the first Saudi Aramco use of a 
new gas sulfur separation process called 
Sulfinol-M, which is capable of providing 
better results in removing sulfur from gas 
in order to feed the sulfur into another 
separation process to make it suitable for 
use." 

"Another technology pertains to sul¬ 
fur-transporting pipes," he added. "Sul¬ 
fur, which is usually transported in liquid 
state, solidifies quite quickly. Therefore, 
high temperature is needed to keep it liq¬ 
uefied. The new method is cost-effective, 
environmentally friendly and energy ef¬ 
ficient, and it achieves better results in 
transporting sulfur to its point of export." 

Al-Dulami is also proud that the proj¬ 
ect has achieved a sulfur recovery rate of 
99.3 percent — almost eliminating any 
environmental impact from the flare gas. 
Also, the plant will not use groundwater 
for its operations but rather desalinat¬ 
ed water from the Marafiq Company in 
Jubail. 

Al-Dulami remarked that the major¬ 
ity of the engineers at Wasit were young 
Saudis in their 20s and early 30s. He not¬ 
ed that the project has made it a point to 
enrich the experience of young employees 
and build their capabilities. 

Continuity of inspection procedures 
at all project phases 

Abdulaziz Al-Megren, a project qual¬ 
ity manager at WGP, explained that the 
role of Saudi Aramco's Project Inspec¬ 
tion Department starts at the early stages 
from front-end engineering through to 
the following phases such as design, pro¬ 
curement, construction and pre-commis- 
sioning. 

The number of inspectors for a given 
project is determined based on its size. At 
the design phase, inspectors accompany 
the project's team to the country where 
the designs are developed. 

In the procurement phase of the proj¬ 
ect, the company has in place a quality 
control system that evaluates and quali¬ 
fies manufacturers and suppliers and 
specifies how to inspect their produc¬ 


tion lines and determine the degree to 
which they apply the required standards 
and measures to ensure high quality final 
products. 

It is not permitted to purchase any 
materials, machinery or equipment from 
outside the approved list of manufac¬ 
turers and vendors unless under specific 
conditions with strong justification. Al- 
Megren further explained that inspection 
processes continue after the delivery of 
the equipment to the work site, includ¬ 
ing inspection of the equipment's docu¬ 
ments and examining and inspecting the 
equipment to ensure its compliance with 
the regulatory engineering criteria and 
requirements "as per our Saudi Aramco 
standards." 

Business management: 

An integral part of the project 

Fahad Al-Osaimi, Wasit business man¬ 
ager, says the role of his division is to pro¬ 
vide support to the project's functions in 
the areas of logistics, personnel and bud¬ 
getary and expense management, as well 
as to ensure that audits are performed 
and that the contractors' invoices are paid 
regularly and accurately. The division also 
prepares periodic reports on work prog¬ 
ress and submits them to senior manage¬ 
ment. 

"The division also coordinates with 
other company departments and various 
government sectors to have the project 
operations carried out properly," added 
Al-Osaimi. "In addition, we have recently 


launched several initiatives that are sup¬ 
portive of the national economy and 
young qualified Saudis through facilitat¬ 
ing the Saudization process. 

"This helped us get closer to the pub¬ 
lic through local partnerships with enti¬ 
ties such as the Chamber of Commerce 
and the Human Resources Development 
Fund," he said. "Also, we set up in Wa¬ 
sit a training center equipped with the 
latest audiovisual technologies to help 
newly hired Saudis acquire the neces¬ 
sary skills, develop their capabilities and 
keep abreast with the modern technical 
requirements for engineers and techni¬ 
cians." 

Olympics for 15 nationalities 

The project is also home to a large 
number of expatriate employees who 
work side by side with their Saudi col¬ 
leagues. All those working on the project 
have access to a commissary, integrated 
clinic, dining hall, mosque, gym, sports 
fields and other recreational facilities. 

And away from work, hundreds of 
employees recently participated in the 
Wasit Sports Olympics, bringing together 
both Saudis and non-Saudis to help foster 
team work and social relations. 

When completed, WGP will be a 
state-of-the-art facility in terms of safety, 
reliability, cost efficiency as well as an in¬ 
tegral part of the national economy since 
it will fulfill a significant portion of the 
local demand for sales gas, energy and 
downstream products. 


Wasit 

by the Numbers 


92 

percent of the concrete works complete. 


79 

percent of the pipes complete. 


90 

percent of structural steel works complete. 


80 

percent of equipment installation is complete. 


62 

percent of electrical wire extensions and 
controls are complete. 


232,000 

cubic meters of concrete used for Wasit 
infrastructure foundations. 


700 

kilometers of pipes of various sizes and lengths 
were used in the project. 


3 

times the total length between Dammam and 
Jiddah — back and forth — is the total length 
of wires used in the Wasit project. 


More than 13,000 

employees have worked to date on the project. 


75.1 million 

man-hours have been worked to date on the 
project. 


185 

cranes have been used on the project. 
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■ Sound engineer Mark McFarlane works the boards at the recent SAEA Rock Concert held at Ad-Diwan. Elundreds of Aramcons attended the event 
featuring Dhahran's Tomorrow Never Knows and 26 North. 


Another hit for SAEA: Musk fans flock to Ad-Diwan 


MERRELL FOOTE 

DHAHRAN —Talented Aramcons 
from all corners of the company who 
share a passion for playing music came 
together on April 11 to blow away a sold- 
out crowd at the SAEA Rock Concert in 
Dhahran. 

Tomorrow Never Knows (TNK) kicked 
off the night with a classic rock playlist 
that included 15 favorites from the Bea¬ 
tles, Creedence Clearwater Revival, REM, 
ZZ Top, Cream, the Rolling Stones, the 
Who and Neil Young. 

The band 26 North followed with a 
set of 21 heavy metal hits from Metallica, 
Nine Inch Nails, Danzig and other favor¬ 
ite bands. They also played refreshingly 
creative head-banger covers of songs by 
Queen, the Eurythmics, Pink Floyd and El¬ 
ton John. 

Sound engineer extraordinaire Mark 
McFarlane, also an Aramcon, provided the 
equipment and expertise for sound checks 
and sound mix during the show. 

All 270 tickets sold out in advance, 
said office manager Shala D'Souza. Doors 
opened at 7 p.m., with the last song end¬ 
ing shortly before 11 p.m. Concert-goers 
enjoyed pizza, popcorn, sodas, water and 
candy bars. 

TNK came together a year ago and is 
named after the final track of the Beatles 
"Revolver" album. The name also rep¬ 
resents the fluid makeup of the band's 
members, who change from one perfor¬ 
mance to another depending on who's 
in Kingdom at the time. The band favors 
American and European classic rock and 
is expanding into other genres, such as 
Southern rock and the blues. 

Meanwhile, 26 North formed in 2010. 
The band's name comes from the 26th 
parallel, which connects Dhahran with 
countries around the globe, including the 


Board members 

Want to learn more about SAEA, 
suggest an event or provide feedback? 
Simply contact a volunteer board 
member. SAEA board members plan 
and lead activities and coordinate with 
staff on logistics, ticket sales and other 
details. While most board members 
are Saudi Aramco employees from 
across the company, several are Saudi 
Aramco residents who represent the 
community at large. 

SAEA Community Board Members* 

DHAHRAN: Kashmira Baldauf, 
Saana Dib, Merrell Foote, Tracy Ken¬ 
nedy, Maya Taylor and Elizabeth Zuck- 
erman-Landa 

RAKKAH: Nuha Masoud and Loui- 
za Meghira. 

*Visit your SAEA chapter office for 
a list of all board members. 


U.S., Mexico, the Bahamas, China, In¬ 
dia and Myanmar. While the band's style 
is hard rock, alternative rock, thrash and 
metal, band members are influenced by a 
wide variety of artists and genres. 

Tomorrow Never Knows 

Lead singer and guitar - Tom Young 

Guitar -John Foote 

Bass - Scott Baldauf 

Drums - James Aust 

26 North 

Lead singer - Blake Wickliffe 
Guitars - Steve King 
Bass - Cody Martin 
Drums - James McKeage 


SAEA has something for everyone 


Dinner shows, weekend sight-seeing 
trips, cultural events, world-class com¬ 
edy shows, plane rides to the Empty 
Quarter, discount tickets to family at¬ 
tractions and first-run movies — these 
are just some of the benefits of belong¬ 
ing to the Saudi Aramco Employees As¬ 
sociation (SAEA). 

SAEA is a nonprofit self-directed 
group that has served the Saudi Aram¬ 
co community for decades. Member¬ 
ship is voluntary and very affordable at 
4 riyals a month per family. The com¬ 
pany matches the monthly membership 
fee to help support the organization's 
mission. Members are eligible for all the 
events, trips and special discounts of¬ 
fered by SAEA. Tickets to events and 
activities are sold at a modest fee to 
help cover costs. 

Today, SAEA has more than more 
than 6,400 members in Dhahran, Ras 
Tanura, Abqaiq and Yanbu'. Mid-year, 
SAEA already has sponsored an impres¬ 
sive variety of activities for all ages and 
interests: 

• Educational and cultural trips to 
Jiddah, al-Hasa and Shaybah 

• A classic rock concert featuring 
employee musicians. 

• Live family comedy show with 
popular Middle Eastern comedians. 

• Western cultural evening "Swing¬ 
ing' on a Star." 

• Greek Cultural Night in Bahrain. 

• Selections from "Phantom of the 
Qpera." 

• Dinner mystery theater. 


• Qutdoor movie show to benefit 
the youth baseball club. 

• Summer recreational event at Half 
Moon Bay for teens and young adults. 

• Weekly shopping excursions to 
Bahrain malls. 

• Discount tickets to family arcades, 
water parks and first-run movies. 

Activities and events are organized 
by a volunteer board whose 32 mem¬ 
bers and 12 alternates represent all 
corners of the company and the com¬ 
munity at large. Board members plan 
and lead activities and programs with 
the support of staff and volunteers. 
Board members also attend monthly 
meetings, serve on committees, sell 
tickets on weekends, and represent the 
board at SAEA events. 

Joining SAEA is now easier than 
ever, with an online application for em¬ 
ployees at Aramco Corporate Portal > 
My Information > Community > SAEA. 
Stay up-to-date on the latest news and 
events by joining the SAEA Facebook 
group, picking up the monthly news¬ 
letter at your local chapter office, and 
checking announcements on public bul¬ 
letin boards. 

Look for the new SAEA "Qpinion/ 
Feedback" boxes, conveniently set up 
for members to share ideas for future 
activities and events. And consider vol¬ 
unteering as an employee or commu¬ 
nity representative on the SAEA board. 
Simply ask your employee representa¬ 
tive at work or stop by your local chap¬ 
ter office to find out how. 
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This & That 



DHAHRAN 

KON-TIKI, starring Pal Sverre 
Hagen (adventure, PG-13) - 
April 30, 5:30 p.m.; May 1 and 
3, 8 p.m. 

NOW YOU SEE ME, starring 
Jesse Eisenberg, Mark Ruffalo 
(crime, PG-13) - April 30 and 
May 2, 8 p.m.; May 3, 5:30 
p.m. 

ALL IS LOST, starring Robert 
Redford (adventure, PG-13) 

- May 4, 5:30 p.m.; May 7, 8 
p.m. 

SMURFS 2, starring Hank 
Azaria, Neil Patrick Harris 
(animation, family, PG) - May 4, 
8 p.m.; May 7, 5:30 p.m. 

'UDHAILIYAH 
ESCAPE PLAN, starring 
Sylvester Stallone, Arnold 
Schwarzenegger (mystery, R) - 
April 30 and May 2, 5 p.m.; May 
1 and 3, 8 p.m. 

IRON MAN 3, starring Robert 
Downey Jr., Gwyneth Paltrow 
(action, PG-13) - April 30 and 
May 2, 8 p.m.; May 1 and 3, 5 
p.m. 

CLOUDY WITH A CHANCE 


OF MEATBALLS 2, starring Bill 
Hader, Anna Paris (animation, 

PG) - May 4, 5 p.m.; May 7, 8 
p.m. 

THE WOLVERINE, starring Hugh 
Jackman, Will Yun Lee (sci-fi, 

PG-13) - May 4, 8 p.m.; May 7, 

5 p.m. 

ABQAIQ 

ENOUGH SAID, starring Julia 
Louis-Dreyfus, Lennie Lotin 
(comedy, PG-13) - May 1 and 3, 
5 and 7:30 p.m. 

THE HEAT, starring Melissa 
McCarthy, Sandra Bullock 
(comedy, R) - April 30 and May 
2, 5 and 7:30 p.m. 

ENDER'S GAME, starring Asa 
Butterfield, Harrison Ford (sci- 
fi, PG-13)-May 4, 5 and 7:30 
p.m. 

AFTER EARTH, starring Jaden 
Smith, Will Smith (sci-fi, PG-13) 

- May 7, 5 and 7:30 p.m. 

NAJMA 

MUCH ADO ABOUT NOTHING, 
starring Alexis Denisof, Amy 
Acker (comedy, PG-13) - April 
30 and May 2, 4:45 and 7:30 
p.m. 

ELYSIUM, starring Matt Damon, 
Jodie Foster (sci-fi, R) - May 1 
and 3, 4:45 and 7:30 p.m. 
ENOUGH SAID, (comedy, PG-13) 

- May 7, 4:45 and 7:30 p.m. 


CLOUDY WITH A CHANCE OF MEATBALLS 2: Flint Lockwood 
now works at The Live Corp company for his idol Chester V. 

But he's forced to leave his post when he learns that his most 
infamous machine is still operational and is churning out 
menacing food-animal hybrids. 

ESCAPE PLAN: When a structural security authority finds himself 
set up and incarcerated in the world's most secret and secure 
prison, he has to use his skills to escape with help from the inside. 
KON-TIKI: The story of legendary explorer Thor Heyerdal's epic 
4,300 mile crossing of the Pacific on a balsa wood raft in 1947 
in an effort to prove it was possible for South Americans to 
settle in Polynesia in pre-Columbian times. 
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Photographic 

Memory 



■ The company's "Aramco Television" celebrates the inauguration of a new transmitter in Shedgum carrying the pro¬ 
grams of Channel 2 to the Flofuf area in 1963. This transmitter brought television reception to thousands of company 
employees, their families and the public in and around al-Flasa. L.R. Wilson of Communications shows features of the 
control panel to Aramco TV personnel, from left, Jarella Tamimi, announcer and script writer; J.V. Fullerton, TV producer; 
and Nabil Al-Bassam, announcer and script writer. 


Crossword 


"FEATURED 
ARTICLE" By GAIL 
GRABOWSKI 
ACROSS 

I Spanish desserts 
6 Loads of fun 

II Loaded, in 
Limoges 

16 Local geog. 
division 

20 Help with the kids 

21 Words after make 
or devise 

22 Member of the 
flock 

23 Organic farming 
staple 

25 Co-beneficiary 

27 Honshu city 

28 Regarding 

30 Pleads not guilty 

31 Flimsy 

33 Minimal effort 

34 Salt in chem class 

35 Like some access 
38 Batsman's 
protection 

44 Hydrocarbon 
suffix 

45 Second-smallest st. 

47 Keema 
meat-stuffed bread 

48 Compact coloring 

49 Slim down and 
shape up, say 

54 Devices that 
can correct diplopia 

57 Single, for one: 
Abbr. 

58 '60s "Super!" 

59 Shows of support 

61 Garfield's 
"purebred clown" 

62 Energizes, with 
"up" 

63 Emulated a pirate 

64 Puts up 

66 Food critic's 
criticism 

68 "The Snows of 
Kilimanjaro" author 
72 Water, often 

75 Needles 

76 Drifters 

80 Respond to 
"Let's hear it..." 

81 Response to a 
capitan 

84 Picked at random 

85 Comfort 

86 "Antz" effects, for 
short 

87 Opera set on 
Cyprus 

89 Stand up to 
91 "That's 
director's cry 
93 Separate mil. 
service since 1947 

95 Thai language 

96 Latin I verb 


97 Government 
appropriations session 
102 More significant 

105 Switch back? 

106 Hungarian castle 
city 

107 Ranking symbol 

108 Actor born 
Alphonso D'Abruzzo 
112 Jacksonville's 
county 

114Willof "Blue 
Bloods" 

117 Became 
discouraged 
119 Floor-warming 
technique 

122 Make a scene? 

123 Dangerous 
snake 

124 Idyllic regions 

125 Stagger 

126 Cross-country 
need, perhaps 

127 "Needless_..." 

128 Tailor's tucks 

129 Cropped up 
DOWN 

1 Consumer 


protection org. 

2 "Get a load of 
that!" 

3 Multitude 

4 City mentioned 
in the song 
"That's Amore" 

5 Aimed for 

6 Tiny Amazon 

7 "Good one!" 

8 "Be right withya" 

9 Even (with) 

10 Enters 

11 Indian friend of 
TV's Sheldon and 
Leonard 

12 It can help you 
carry a tune 

13 Customer 

14 "Steel Magnolias" 
actress Daryl 

15 Decoys 

16 Golf bag items 

17 Big conflict, 
briefly 

18 Flippant 
24 Eventually 
26 "You there?" 

29 Sports news 


staple 

32 Pulitzer-winning 
biographer Leon 

35 Hose in a shell 

36 Motionless 

37 "Ditto" 

39 Big name in 
syrups 

40 Oklahoma city 
named for a 
Tennyson character 

41 Inspiration 
sources 

42 Karnak's 
country 

43 Wound up 
46 Parsec's 3.26, 
roughly: Abbr. 

50 Hide 

51 Chris known for 
her ground 
strokes 

52 Auto antifreeze 
brand 

53 Regatta entry 

55 Joins the chorus 

56 Catty remark? 

60 Mount 

62 Radio bribe 


64 Like many King 
novels 

65 Excessive flattery 
67 Lake near 
Squaw Valley 

69 Tweet source 

70 "Uh-huh" 

71 Handrail post 

72 1983 Mr. T comedy 

73 20th-cen. 
largely female 
labor org. 

74 Scottish 
landowner 

77 Lacking a knack 
for 

78 Carol opening 

79 Tijuana title 

82 Swing around 

83 To whom Rick 
said "We'll always 
have Paris" 

85 Cut 

87 Collapsible 
headgear 

88 Propelled in a 
regatta, maybe 
90 Follows (along) 

92 Deal sealer 


94 "Exactly what I 
thought" 

98 City on Lake Erie 

99 Surfing wannabes 

100 More than 70 
percent of its 
population lives in 
Clark County 

101 Landscaping 
machine 

103 "Stand and 
Deliver" Calif, 
setting 

104 Garfield's 
successor 

108 Quaint plaint 

109 It may be picked 

110 Piedmont product 

111 Forte 

113 Fluffy stuff 

115 First name in 
Finnish American 
architects 

116 Egg holders 
118 Not give up 

120 Balaam's mount 

121 Featured article 
hidden in this puzzle's 
nine longest answers 
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Winter stream 

■ Nezeeha M.Zayer used her 
Canon camera to capture this 
nature scene in January while 
on vacation in Vail, Colorado, in 
the United States. Zayer lives in 
Dammam and works for Medical 
Services in the Psychiatric Clinic 
as a psychiatric counselor. She 
has worked for the company for 
30 years. 




Library Week: Dhahran Recreation Li¬ 
brary will host Library Week activities 
through May 2. Dhahran Recreation Li¬ 
brary and its guest libraries will show¬ 
case their materials and services on April 
30 at the Tower Building from 10 a.m. 
to 4 p.m. and on May 1 and 2 at Kings 
Park from 5 to 9 p.m. The final two days 
focus on families and will include special 
activities for children filled with games, 
contests, story times and prizes. Conces¬ 
sions will be available for purchase at 
the King's Park location. For more info, 
contact Library coordinator Afaf Al Jefri 
at 8Z2-0669 or Afaf.Jefri@Aramco.com. 
Dhahran Art Group: The Dhahran 
Art Group (DAG) will host an opening 
reception "Applause" featuring contem¬ 
porary oil paintings and prints Dhahran 
artist Brent R. Haug from 6-9:30 p.m. on 
Thursday, May 1 atthe Al-Waha Build¬ 
ing. Gallery viewings will be noon to 4 
p.m. on May 2 and 3. 

Driver's Education: The Dhahran Rec¬ 
reation Services Division is pleased to 
announce the 2014 Driving Education 
Program. This program offers "behind 
the wheel" safety and driving skills 
training for GC ^^ + male dependents 
who are 16 or older. Completion of this 
course will not allow students to legally 
drive in Saudi Arabia or onSaudi Aramco 
facilities. Once a student reaches the 
legal age to drive in Saudi Arabia, he 
may take the course completion certifi¬ 
cate to the driving school, where he can 
complete a final test to obtain his driv¬ 
ing license. English classes will be June 
1 -5 and June 15-19. Arabic classes will 
be June 15-19, June 22-26, Aug. 3-8, 
Aug. 10-14, Aug. 1Z-21 and Aug. 24- 
28. Each participant may enroll in only 
one of the sessions. Each course will 
run five days and will consist of a theory 
class from Z:30-11:30 a.m. and a three 
hour behind-the-wheel class 12:30-3:30 
p.m. Sundays through Thursdays. Cost 
is SRI, 100 through payroll deduction. 
Classes will be at Al-Waha South (Build¬ 
ing 4156, Room 3). 

Dhahran Oasis Quilt Guild: This 
week's meetings for the Dhahran Oasis 
Quilt Guild will be held Monday, May 
5 from 1-3 p.m. and again on Tuesday, 
May 6, from 5:50-Z p.m. Meetings are 
held at the Quilt House on Karl Street. 

If you are interested in learning the art 
of quilting, please join us. All skill levels 
welcome. 

Community Education: The Office of 
Community Education is pleased to an¬ 
nounce that Spring Session courses will 


continue until June 26. These courses 
offer a wide variety of academic, recre¬ 
ational and high interest pursuits. Em¬ 
ployees may register themselves and 
their dependents — who meet eligibil¬ 
ity requirements — online at http://sas. 
aramco.com.sa/sas/sas/contentAction. 
do?name=comm_ed_home. Booklets 
containing course information are avail¬ 
able at the Customer Care Centers. 
Please note that courses — when they 
become full, are canceled or reach reg¬ 
istration deadlines — will be closed for 
registration and removed from the web¬ 
site. 

Medical 

To comment on this information, please 
email Jacqueline.Mullen@aramco.com. 
Telephone contacts have been provided 
below, where possible, for dependents 
and retirees. 

Employees are to access medical infor¬ 
mation online: 

• Calendar of Health Care Events 

http-./fsamso > Health Education > Cal¬ 
endar of Health Care Events > Cam¬ 
paigns / Lectures and Webinars / 
Programs — for more information / to 
register for activities. 

• News from Medical online: http:// 
samso > Announcements: What's New 
in Medical. 

Safety Message: To keep your children 
safe in and around vehicles: Teach your 
children not to play in or around vehi¬ 
cles, never leave car keys in the ignition 
when you leave the vehicle unattended, 
keep the car and trunk locked when the 
vehicle is not in use or unattended, en¬ 
gage the emergency brake every time 
you park and if your child is missing 
check the vehicle and trunk right away. 
SAMSO Registered Patients for All 
Areas 

• Emergency Numbers: Eor your safe¬ 
ty, save the emergency numbers to your 
mobile phone. Erom a land line inside 
Saudi Aramco, dial 110 for security, am¬ 
bulance or fire. Erom outside Saudi Ar¬ 
amco, dial 99Z for ambulance and 998 
for fire. 

• Medical Services on myhome Cor¬ 
porate Portal: To access multiple medi¬ 
cal services, visit the Corporate Portal 
http://myhome > myinformation > Med¬ 
ical to: make and cancel appointments; 
access medication information, (process 
refills; request refills; renew prescription 
from physicians; check request status 
and access drug information) change 
medical providers; access latest recorded 
results for cholesterol, blood glucose lev¬ 
els or hemoglobin levels; immunizations 
records; blood group certificates; release 
of medical information; no-show history; 
dental bill; or to retain SMS reminders 
details. 

• SMS Reminder: Never miss a medical/ 
dental appointment again; register for 


Medical Services 

• Appointments: To make Medi¬ 
cal or Dental appointments, visit 
http://myhome > myinformation > 
Medical or call 800-305-4444 (in 
Kingdom) or +966-013-87Z-3888 
(out of Kingdom). 

• For info, visit http://samso. 

• Have Healthcare Joint Venture 
questions? Email Healthcare.JV@ 
aramco.com. 

• Help with your healthcare: 

Medical Customer Service Network 
(MCSN), email mcsn@aramco.com 
or phone 800-305-4444 (in-King- 
dom) or +966-13-877-3888 (out- 
of-Kingdom). 

• Urgent health care access 
helpline for MDE patients, call 
055-600-0468 (after 4 p.m.). 

• Feeling Stressed? Have psy¬ 
chological, emotional or social 
problems? Eor a Community Coun¬ 
seling Clinic appointment, call 013- 
877-8400. 

• Quit Smoking. Medical Services 
is offering to help all employees, 
dependents, contractors and re¬ 
tirees quit smoking. Email Smok- 
ingCessation@aramco. com. 


the SMS reminder service. Update your 
mobile number on the Corporate Por¬ 
tal at http://myhome > myinformation > 
Medical > "Maintain SMS Reminder De¬ 
tails." Dependents call 800-305-4444 to 
activate or deactivate the SMS reminder 
services and update a mobile number. 
SMS reminders are sent 48 hours in ad¬ 
vance of the appointment date to all 
patients registered for the service who 
booked an appointment 48 hours or 
more before the appointment date. 

Medical Designated Facilities De¬ 
partment (MDFD) Registered Pa¬ 
tients: 

• Emergency Numbers: Eor your safe¬ 
ty, save the emergency numbers to your 
mobile phone — dial 997 for ambulance 
997 and 998 for fire. 

• Help with your health care: Eor 
Medical Customer Service Network 
(MCSN), email mc5n@aramco.com or 
call 800-305-4444 (in-Kingdom) or 
+966-13-877-3888 (out-of-Kingdom). 

• Make a medical, dental or men¬ 
tal health appointment: View the 
MDE list of contacts and website links 
at http://samso > Hospitals and Clinics 
Contacts > MDE. 

Abqaiq 

• Emergency Numbers: Eor your safe¬ 


ty, save the emergency numbers to your 
mobile phone. Erom a land line inside 
Saudi Aramco, dial 110 for security, am¬ 
bulance or fire. Erom your mobile phone 
inside Abqaiq, dial (013) 572-0110. 

Erom outside Saudi Aramco, dial 997 for 
ambulance and 998 for fire. 

• Campaign — Pharmacy Medica¬ 
tion Refill at Abqaiq Health Center 8 
a.m.-2 p.m. Wednesday, May 14. 

Al-Hasa 

• Campaign — Pharmacy Medication 
Refill at Al-Hasa Health Center 8 a.m.-2 
p.m. Wednesday, May 14. 

• Dental: Patients from al-Hasa should 
go to Abqaiq or 'Udhailiyah dental clin¬ 
ics. 

• Emergency Numbers: Eor your safe¬ 
ty, save the emergency numbers to your 
mobile phone. Dial 997 for ambulance 
and 998 for the fire department. 

Dhahran 

• Al-Midra Wellness Center offers 
consultations, lifestyle wellness coach¬ 
ing and with health screenings (Sun- 
day-Thursday, 1-3:30 p.m.) and other 
services including blood donation (Mon¬ 
day and Wednesday, 8 a.m.-noon) and 
pharmacy (Sunday-Thursday, noon-4 
p.m.) Eor info, visit http://samso > A-Z 
Services > Al-Midra Wellness Center. 

• Are you pregnant? Attend the Preg¬ 
nancy Wellness Program in Arabic or in 
English. To register, email SamsoPreg- 
nancyWellnes5@exchange.aramco.com. 
sa. (You must be 12 weeks or more into 
a pregnancy.) Register for the Pregnancy 
Tour — Mother and Baby Unit (3H) in 
Arabic or in English Tour starts 1 p.m. on 
the first and third Tuesday of the month. 
To register, email nesreen.fares@aramco. 
com. (You must be 30 weeks or more 
into your pregnancy.) Eor more informa¬ 
tion about both programs, visit http:// 
samso > Health Education > Calendar of 
Health Care Events > Programs. 

• Become a volunteer: To volunteer, 
you must be in good health, at least 18 
and have a good understanding of Eng¬ 
lish. Email Faten.muslem@aramco.com 
with your educational background and 
skills, and how many days per week and 
hours per day you can volunteer. 

• Donate Blood at Dhahran Health 
Center (Sunday-Thursday, 7 a.m.-2 
p.m.) and at Al-Midra Tower Monday 
and Wednesday, 8 a.m.-noon. Call the 
Blood Bank at (013) 877-6770/6638 
during regular working hours or regis¬ 
ter online http://samso > A-Z Services > 
Blood Donation. Thank you for your gift 
of life. 

• Emergency Numbers: Eor your safe¬ 
ty, save the emergency numbers to your 
mobile phone. Erom a land line inside 
Saudi Aramco, dial 110 for security, am¬ 
bulance or fire. Erom your mobile phone 
inside Saudi Aramco, dial (013) 872- 

0110. Erom outside Saudi Aramco, dial 
997 for ambulance and 998 for fire de¬ 


partment. 

• Campaign — Autism Awareness: 

Thursday, May 1, at Al-Midra Tower 
from 9 a.m.-2 p.m. 

• Campaign — Pharmacy Medication 
Refill: Tuesday, May 13, at Dhahran 
Specialty Clinic Entrance and Primary 
Care Clinic 8-11 a.m. and 12:30-2 p.m. 
and at Dhahran Health Center Cafete¬ 
ria from 11:30 a.m.-noon. Wednesday, 
May 14, at Al-Midra Tower from 8 a.m.- 
2 p.m.; Thursday, May 15, at Dhahran 
EXPEC basement from 8 a.m.-2 p.m. 

• Help with your health care: Eor 
Medical Customer Service Network 
(MCSN), email mcsn@aramco.com or 
call 800-305-4444 (in-Kingdom) or 
+966-013-877-3888 (out-of-Kingdom). 

Ras Tanura 

• Campaign — Pharmacy Medication 
Refill at Ras Tanura Health Center 8 
a.m.-2 p.m. Wednesday, May 14. 

• Emergency Numbers: Eor your safe¬ 
ty, save the emergency numbers to your 
mobile phone. Erom a land line inside 
Saudi Aramco, dial 110 for security, am¬ 
bulance or fire department. Erom your 
mobile phone inside Ras Tanura, dial 
(013) 673-0110. Erom outside Saudi Ar¬ 
amco, dial 997 for ambulance or 998 for 
fire department. 

'Udhailiyah 

• Emergency Numbers: Eor your safe¬ 
ty, save the emergency numbers to your 
mobile phone. Erom a land line inside 
Saudi Aramco, dial 110 for security, am¬ 
bulance or fire department. Erom your 
mobile phone inside Ras Tanura, dial 
(013) 576-7110. Erom outside Saudi Ar¬ 
amco, dial 997 for ambulance or 998 for 
the fire department. 

SAEA 

Tickets currently on sale for: Coach to 
Bahrain's City Center every Saturday, 

An Evening at the Movies, Sparky's En¬ 
tertainment Center, Al Rashid Enter¬ 
tainment Center, Eormula Kart KSA in 
Dammam;RamRoma Land at Venecia 
Mall in al-Khobar and Marina Mall in 
Dammam; Eormula Kart at Happy Land; 
and Billy Beez at Dhahran Mall. Lost Par¬ 
adise in Bahrain tickets are on sale now 
only at the SAEA office. Tickets are on 
sale for the following: SAEA/ICC Trio 
from France (May 8); Lebanese Night 
(May 16 at Ad-Diwan); Parent and 
Child Pottery Decoration (May 23). 

The SAEA office is open from Sunday to 
Thursday, 3-5 p.m. for ticket sales. SAEA 
is at 1424 King's Road and Monday's at 
Al-Midra from 11:30 a.m.-l p.m. Eor 
more information, please call the office 
at 872-1107. Download the SAEA Date¬ 
line newsletter at 

http://sharek/orgs/30002961/5elf%20Di- 
rected%20Group/Documents/Dhahran/ 
Special%20lnterest%20Groups/SAEA/ 
dateline.pdf. 
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Thousands enjoy DCA^s CriKite Festival 


JESSICA WEIRMIER 

DHAHRAN — More than 
2,000 people attended the 
fifth-annual Dhahran Cricket 
Association's CriKite Festival 
held at the cricket fields on 
April 25. 

"We do this for the whole 
community," says organizer 
Farooq Khan, member of the 
Dhahran Cricket Association 
(DCA). "This is more about 
community and is a social 
event." 

Five years ago, key mem¬ 
bers of the DCA were look¬ 
ing for ways to celebrate 
their sport and culture. Find¬ 
ing inspiration from popular 
kite festivals held through¬ 
out Pakistan every spring, the 
DCA decided to combine kite 
flying with cricket playing. 
The result was the creation 
of the annual CriKite Festival 
(pronounced: Cry-Kite). 

Rajesh Thalapparambath 
and his family attended the 
CriKite Festival on Friday 
night. The native of India has 
worked as a Saudi Aramco se¬ 
nior pharmacist for 14 years. 

"This is a good outing," 
Thalapparambath said as his 
son and daughter flew newly 
bought multi-colored kites in 
the cricket field. "It's a good 
event for the kids." 

Thalapparambath con¬ 
fessed that he isn't a cricket 
player nor a fan of any crick¬ 
et teams, but he did say he 
and the children were big 
fans of kites. They are regu¬ 
lar CriKite Festival attend¬ 
ees, having come to the 2013 


Food, games, and of course, kites, were the order of the day as the Dhahran Cricket Association hosted its popular CriKite Festival in Dhahran 


Division, commends the DCA 
for achieving. "I work with a 
lot of self-directed groups, and 
the DCA does well to make a 
lot of activities like (the CriKite 
Festival)." 

Building on that, Rasool 
added that the DCA is very 
skilled at building a base of 
volunteers and then sharing 
that knowledge and those ac¬ 
tivities with the greater Saudi 


event's end at 9:30 p.m., the 
DCA cricket field was alive 
with activity with music and 
live entertainment, a bouncy 
castle, soccer matches, and of 
course, cricket matches. For 
the hungry, there was a wide 
selection of barbecue, pizza, 
popcorn, soft drinks and cot¬ 
ton candy, and for the young 
— and young at heart — 
there was face painting and 
henna artists. 

And, of course, the main 
event was kite flying. Kites 
were available for sale, and 
this year an even wider selec¬ 
tion of kites was being sold. 
The cricket field was a hive of 
activity as men, women and 
children of all ages tested 
their kite acrobatics through¬ 
out the evening. 


event. He noted that the event 
is a nice way to bump into 
friends and their families who 
are also enjoying the kites and 
cricket. 

When asked what his fam¬ 
ily's favorite thing about the 
CriKite Festival is, he said: "The 
kites. No doubt about that!" 

It is this kind of community 
service that Aziz Rasool, advis¬ 
er for the Recreation Services 


Aramco community. 

DCA board member 
Syed Sibghatullah empha¬ 
sized, however, that the DCA 
couldn't conduct the fun 
events without the patronage 
of the Recreation Service Divi¬ 
sion. 

"Nothing can happen with¬ 
out their support," said Sib¬ 
ghatullah. 

From 3:30 p.m. to the 


Photos: Ahhiad El Itani/MPD 









































